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RESEARCH AREAS TEACHING AREAS

New HR system in virtual and Al/Robot-based Organizational Behavior
working environment Human Resource Management
Creative idea generation and Innovation Organization Theory, Innovation
implementation management Management

Team dynamics and team working process Team Management

Knowledge Management Research Methodology
Cross-cultural team management

Innovation of Non-profit organization: World

University Rankings for Innovation (WURI)

EDUCATION

= B.B.A. in Yonsei University, Seoul, South Korea (Business & Applied Statistics, dual major)

o M.B.A. in Harvard Business School, Boston, MA, USA

= M.S. in Stanford University, Stanford, CA, USA (Management Science & Engineering Department)

o Ph.D. in Seoul National University, Seoul, South Korea (Organizational Behavior & Human Resource
Management)

EXPERIENCE

0 2002-2007 Consultant, The Boston Consulting Group, Seoul, South Korea

22008-2011  Consultant, The Boston Consulting Group, San Francisco, CA, USA

0 2019-2022 Lecturer, Seoul National University, Sookmyung Women’s University, Sejong University,
University of Seoul, Chungnam National University, Hanbat National University

0 2019-2020 Visiting Scholar, Labor Relations Research Institute, Seoul National University

s 2021-Current Visiting Scholar, Management Research Institute at Seoul National University
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